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Lecture and networking series for young and wanna-be entrepreneurs, organized by AmCham, the Hungarian Venture 
Capital and Private Equity Association (HVCA), and Szent István University, GTK, Institute of Business Studies; College 
of Business Economics. After welcoming remarks from Prof. Dr. Bálint Csaba Illés, of the Institute of Business Studies, 
Department of Business Economics and Management, and Előd Solti, managing partner of Solti & Partners Consulting Kft., 
a member of AmCham’s Corporate Governance and Transparency Committee, and a business development expert, there 
will be two presentations: “From Idea to Implementation” (Gergely Kiss, owner and CEO, Attrecto Ltd.), and “The Story of an 
Entrepreneur (Norbert Leskó, co-founder of MiniCRM.hu). These are followed by an interactive panel discussion moderated 
by Solti and featuring: László Czirják, partner, iEurope Group; Dr. Balázs Fazekas, lawyer, Réczicza Dentons Europe LLP; 
Gergely Kiss, Attrecto Zrt.; Vilmos Kozáry, AmCham T&G Committee; and Norbert Leskó, MiniCRM.hu. Please note the 
event is held at Szent István University in Gödöllő (2100, Páter Károly utca 1. GTK Faculty Council Hall, second floor), and is 
in Hungarian language only.

coming up

“Start Your Business” roadshow:
Getting started, setting up your own business and the challenges of enlarging your company  
» November 16

Competitive Education

This month, AmCham members will receive the Elections Brochure for 2016, 
and the candidates’ details are also available on the AmCham website. Please 
note that there will be no absentee voting; all votes must be cast in the room 
where the Annual General Assembly (AGA) takes place. It is, therefore, essential 
that you attend the assembly, or assign an individual as a proxy to attend and 
vote on your behalf (proxies must be presented and approved by AmCham in 
advance). The AGA and board elections will take place between  3 and 6 p.m. on 
December 7 (Wednesday) at the Budapest Marriott Hotel, and will be followed 
by a cocktail reception.

AmCham Annual General Assembly: 
Election of new president, second vice president and five 
board member-at-large positions for a two-year period. 
» December 7

Determined to speak to all stakeholders in education, AmCham Hungary decided to reach out to students, to give them a voice when talking about their future. As part of 
a joint initiative with the Hungarian Investment and Promotion Agency, the Ministry of Human Capacities and the Ministry for National Economy, a nationwide competition 
called “#YouCanDoBetter” (“#TudszJobbat” in Hungarian) was launched in August 2016. High school students were asked to send in presentations about their dream 
school or workplace. The results were, well, educational, and presented at the Second Competitive Education Summit at the Akvárium Klub at Erzsébet tér on October 
11. For full story, please turn to pages four and five.
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Ministry of Justice Calls for AmCham Feedback
Within the framework of the strategic partnership agreement signed 
between the two organizations, the Ministry of Justice asked for an 
AmCham position on the draft modification of Act LVII of 1996 on 
Prohibition of Unfair and Restrictive Market Practices; AmCham’s 
Regulatory Committee has worked out its position, which was 
submitted to the ministry on September 22. The ministry has already 
sent feedback on our suggestions and a professional discussion also 
took place between the ministry and AmCham on the issues raised. 

WCR Report 
According to the latest survey compiled by the World Economic 
Forum (WEF), Hungary has slipped to 69th place in the latest ranking 
of 140 countries based on competitiveness. The country actually fell by 
six places compared to 2015. 

Meetings that aim to react to the results of the “Global Competitiveness 
Report 2016-2017” (published on September 28) have already 
been initiated by AmCham members. According to the decision of 
AmCham’s board, recommendations embedded in the 2015-2017 

“Policy Agenda” route map will be revised in order to make the most 
important steps necessary to reach the target ten-point increase in 
our competitiveness ranking. 

At the same time, we believe that AmCham’s recommendations 
that have been accepted and put into practice by the government 
(measures such as mobility support for employees, R&D grants, etc.) 
will contribute to improving Hungary’s competitiveness.

NGM’s Response to 19 Point Package
In September, the Ministry for National Economy (NGM) sent its 
official response to AmCham’s 19 point recommendation package 
titled “Cooperation for a More Competitive Hungary”, which was 
published and sent to the Prime Minister and his cabinet in February 
this year, and has been discussed in detail with Minister of Foreign 
Affairs and Trade Péter Szijjártó and respective state secretaries, 
among them István Lepsényi (economic regulation, mentioned in box 
above) and László Palkovics (higher education). The document gives 
important feedback on AmCham’s advocacy work,  with detailed 
answers and arguments to the issues the chamber has raised in key 
areas for competitiveness such as an investment friendly taxation 
system, labor market issues, education and training, etc. The 
document is currently being thoroughly examined and discussed 
within AmCham. A new recommendation package is targeted to be 
published by the end of 2016.

Investment Promotion Related Suggestions 
Sent to HIPA
In early October, AmCham has sent recommendations relevant for 
investment promotion to the Hungarian Investment Promotion Agency 
(HIPA), which also incorporating issues that have been raised by 
members at the joint Second Business Meets Government Summit (for 
a full story on this, please see Businesses and Gov’t Share Common  
Goal to Make Hungary More Competitive, pages 8-9). This was based 
on the cooperation agreement signed in January 2015 between HIPA 
and AmCham, and which has seen exceptionally effective cooperation 
between the two organizations, manifested in several joint activities 
and events. 

For more on what AmCham Hungary does in advocacy, read our 
Advocacy Timeline (please follow the QR code).
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State Secretary Meeting
István Lepsényi, secretary of state for economic regulation at the Ministry for National Economy, Zoltán Marczinkó, deputy state secretary, and 
other high-level ministry representatives met the AmCham delegation on October 24. The regular quarterly meeting was the latest in a series that 
dates back to 2015, and the establishment of a Strategic Working Group by the ministry and AmCham with the aim of ensuring more progressive 
and structured consultation between the two organizations. 
Representatives at the meeting discussed and exchanged views on recent international and Hungarian business developments, including Brexit 
and Hungary’s competitiveness position according to the latest World Competitiveness Ranking (see at left). Reports on highlight events were also 
presented, such as the Second Business Meets Government Summit on September 27, and the Regional Digital Summit to be organized by the 
Ministry for National Economy on November 17-18.
AmCham President Ferenc Pongrácz and Dr. Farkas Bársony, lead of AmCham’s Investment Policy Task Force confirmed AmCham’s commitment 
to maintain constructive dialogue about Hungary’s competitiveness, and shared our intention to reissue the “Cooperation for a More Competitive 
Hungary” recommendation package incorporating new messages.
AmCham members David Blunck, CEO of Invitel (representing telecoms member companies) and Erika Némethi, CEO of the Association of 
Innovative Pharmaceutical Manufacturers (representing the pharma industry), emphasized their concerns about the disadvantageous impact on 
competitiveness of sector specific taxation.
The contribution and role that companies play in the public and vocational education systems was also discussed, with special focus on dual 
education and dual vocational education programs. Ádám Szigeti, head of department at the Ministry of Human Capacities, Tamás Horváth, HR 
director of Arconic-Köfém Kft., and Írisz Lippai-Nagy, CEO of AmCham, shared their suggestions on how to ensure that dual education and dual 
vocational education programs become even more sustainable and successfully engage more corporate participants in the long run. The next 
meeting is targeted to take place in December 2016.
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Szijjártó announces China BYD electric 
bus project in north Hungary
China’s BYD will build its first electric bus plant 
in Komárom, in northern Hungary, Minister 
of Foreign Affairs and Trade Péter Szijjártó 
announced at a press conference in Budapest 
on October 10. The USD 22 mln (HUF 6.2 bln) 
project includes Hungarian government support 
of USD 3.2 mln (HUF 925 mln), the minister said. 
The new plant, expected to open early next year, 
will create 300 new jobs and produce 200 buses 
each year in the first few years, he added. BYD’s 
Komárom plant will apply modern technologies 
and produce environmentally friendly vehicles 
Duan Jielong, the Chinese ambassador to Hungary, 
told the press conference, state news agency MTI 
reported. 

FRIMO Hungary to develop technology 
with EU funding
The Hungarian subsidiary of German machine 
and tooling firm FRIMO is planning to invest USD 
7.5 mln (HUF 2.1 bln) in developing its production 
technology, the company told Hungarian news 
agency MTI on October 24. The investment is 
supported with an EU grant of USD 2.4 mln 
(HUF 693.6 mln).  The investment, which is set for 
completion by September 2018, will create 30 jobs 
at FRIMO Hungary, which produces tailor-made 
tools and machinery for automotive companies 
to manufacture plastic components, MTI reported. 
Currently the Hungarian subsidiary has a 
headcount of 195. The developments are designed 
to improve energy efficiency and to develop and 
implement new production procedures, press 
officer Tamás Stéger told MTI. 

GE opens Global Digital Development 
Center in Budapest
General Electric inaugurated its Global Digital 
Development Center in Budapest, a USD 28.3 mln 
(HUF 8 bln) investment, on October 7. The company 
says it is planning to employ approximately 400 
highly qualified IT personnel by 2017, developing 
industrial internet solutions. GE says the opening 
of the center is an especially important milestone 
in its history, fitting into its efforts to become one 
of the leading digital firms in the world by 2020. 
Minister of Foreign Affairs and Trade Péter Szijjártó 
said at the event that GE is one of the best partners 
of the Hungarian government. According to GE’s 
website, the American giant has been operating 
in the country since the end of 1989, when it 
made a strategic investment in Hungarian lamp 
manufacturer Tungsram. GE currently has more 
than 10,000 staff in the country; of these, 9,000 are 
working in industrial businesses, with an additional 
1,500 employees at GE’s Global Operations Center 
in Budapest.

GlaxoSmithKline receives outstanding 
pharma award
GlaxoSmithKine has received an award for 
its outstanding achievements in R&D and its 
contribution to Hungary’s health-care goals and 
medical training, as well as for its social roles 
in general. The “outstanding pharmaceutical 
company” award was presented at the 34th 
Medicina conference, an event organized for the 
medical sector. Claire Roger, managing director 
of GSK Pharma, said that the company was 
devoted to helping doctors obtain essential 
knowledge and to supporting the training of 
medical staff. In 2015, GSK collaborated on 31 
clinical studies, making four new treatments 

available to Hungarian patients. The company also 
provided training for more than 10,000 health-
care professionals last year, she added.  GSK 
opened a new production unit at its Gödöllő base, 
which shows its commitment to remaining on 
the Hungarian market. One of its three divisions, 
Consumer Healthcare, holds 7.2% of the OTC 
market (excluding dental hygiene products). GSK’s 
social programs include support for Bátor Tábor, 
a therapeutic recreation camp for children with 
chronic diseases, and a health-care mediation 
program for the Roma.
 
Lufthansa expands aircraft center  
in Budapest
Lufthansa Technik AG, Germany’s leading 
aircraft maintenance and engineering company, 
opened a new Aircraft Engineering Services 
Center at Budapest’s Ferenc Liszt International 
Airport on October 21, according to a press 
statement issued by operator Budapest Airport.  
In expanding its existing aircraft maintenance 
center at the airport, Lufthansa Technik, which 
has been operating in Budapest for more than 
15 years, has created approximately 50 new high-
tech aviation engineering jobs. The range of 
activities of the new engineering center will be 
connected to the Boeing 737 type of narrow-body 
aircraft, including aircraft system engineering, 
maintenance program management, and job 
cards engineering. In addition, Lufthansa will 
transfer several services not related to the 
specific aircraft type to the Budapest center, 
such as aircraft electrical load analysis, aircraft 
flight data and reliability data compilation, as 
well as technical documentation services.  
Any industry-related investments, especially 
those such as Lufthansa Technik’s new 
Engineering Services Center in Budapest which 
create job opportunities for highly qualified 
local engineers, are warmly welcomed by the 
Hungarian government, emphasized Minister 
of Foreign Affairs and Trade Péter Szijjártó.  
Hungary appreciates the presence and 
expansion of the Lufthansa Group here, and the 
government remains very open to supporting 
any future cooperation as well, the minister 
added. “During our analysis phase, Budapest had 
to contend with some other European locations 
and finally fulfilled our demanding selection 
criteria,” commented Marcus Knoth, Lufthansa 
Technik Manager Aircraft System Engineering 
& Modification. “Thanks to the availability of 
highly qualified and motivated personnel, good 
infrastructure, good accessibility of the location, 
and – last but not least – great support on site, 
the decision for the Budapest location was made 
easy,” he added. Jost Lammers, CEO of Budapest 
Airport remarked: “Opening of the new aviation 
engineering center of Lufthansa Technik is yet 
another major step for Budapest Airport as it 
creates high-tech jobs at the airport, which is 
also beneficial for the Hungarian economy. We 
are proud and happy to see the development 
of Lufthansa Technik, which widens the range 
of services at Hungary’s gateway and makes 
Budapest attractive to the international business 
environment,” he added.

Marking 25 years in Hungary, P&G to 
invest USD 200 mln
U.S.-based Procter & Gamble (P&G) is launching 
a USD 200 mln investment project in Hungary, the 
consumer goods giant announced on September 
27, after signing a cooperation agreement 

with the Hungarian government at its plant in 
Csömör. Geraldine Huse, CEO and chairman of 
the board for P&G Central Europe, signed the 
agreement on behalf of P&G, and Minister of 
Foreign Affairs and Trade Péter Szijjártó signed 
for the Hungarian government. It confirms the 
intention of the U.S. company and the Hungarian 
government to grow together for years to come. 
P&G says it appreciates the investment climate in 
Hungary, the talent of Hungarian employees and 
the quality of the infrastructure. The company 
has decided that Braun packaging operations, 
as well as assembly and packaging operations 
for some Oral B products, will be carried out in 
Hungary at its Gyöngyös plant. Additionally, P&G 
is expanding its manufacturing facilities in Csömör 
with state-of-the art technology to manufacture a 
new generation of sanitary pads. Together, these 
investments exceed USD 200 mln and will result 
in the creation of around 250 manufacturing jobs. 
P&G has been present in Hungary since 1991. 
Over the past 25 years the Hungarian subsidy 
has grown into an organization of more than 1,200 
people with a portfolio of more than 20 innovative 
and trusted brands. Currently, the company 
operates two facilities in the country: a feminine 
care plant in Csömör, celebrating together with 
the company its 25th anniversary, and the baby 
care plant in Gyöngyös, opened in early 2014. 
The plants manufacture innovative products for 
more than 50 markets globally. “Throughout 
our journey we have remained committed to 
continuously bringing innovation to Hungary, 
serving Hungarian consumers, investing in state-
of-the-art manufacturing facilities, creating a 
modern working environment and contributing to 
the growth of the country,” said Huse.
 
National Instruments to invest USD 19.6 
mln at Hungary base
U.S.-based measurement and automation 
company National Instruments (NI) is investing 
USD 19.6 mln (HUF 5.5 bln) at its plant in 
Debrecen, eastern Hungary, Alex Davern, COO, 
CFO, and executive vice president of National 
Instruments Corporation, announced on October 
18. NI will expand production capacity at the plant 
and invest in R&D infrastructure, Davern said. 
The investment will create 210 jobs, he added, 
speaking at an event that also marked NI’s 40th 
anniversary, and 15 years since the creation of 
its subsidiary in Debrecen. Davern noted that NI 
had installed USD 107 mln (HUF 30 bln) of cutting 
edge technology at the base in Debrecen earlier 
in the year. NI Hungary managing director László 
Ábrahám said the company is donating robot-
building kits to all of the city’s schools. More than 

400 Hungarian schools have joined NI Hungary’s 
mentor program, which has introduced some 
4,000 students to robot programming, he added.
 
Nestlé marks 25 years in Hungary
Swiss-based firm Nestlé marked the 25th 
anniversary of the establishment of its Hungarian 
unit as well as its own start 150 years ago at a 
conference in Budapest, state-owned news 
agency MTI reported. Nestlé Hungaria managing 
director Jean Grunenwald said that the company 
had invested more than USD 256 mln (HUF 100 
bln) in Hungary. The unit now employs some 
2,400 people at four bases around the country, he 
added. He said Nestlé has joined commitments 
undertaken by the National Association of the 
Food Processing Industry (ÉFOSZ) as well as 
making its own voluntary commitments in the 
area of healthy foods. Investments last year 
totaled USD 10.3 mln (HUF 2.9 bln), which mainly 
targeted the development of production lines 
and energy savings. Attending the event, state 
secretary László Szabó praised Hungarian-Swiss 
relations, which he said had been growing steadily; 
bilateral trade expanded by 10% last year.

O+GD Central starts drilling exploratory 
wells at licence in Hungary
Oil and gas company O+GD Central, a unit of the 
Netherlands’ Sand Hill Petroleum, has started 
drilling exploratory wells at a licence in Szolnok, 
central Hungary, Dániel Breitner, in charge of 
official matters for the company, told state news 
agency MTI on October 26. The drilling is expected 
to run until November 10, Breitner said. Testing 
of any discoveries could take place at the end of 
this year or in the first quarter of 2017, he added. 
He put the base costs of exploring the licence at 
close to $2 mln. 

ThyssenKrupp makes Budapest R&D 
base a global center
Germany’s ThyssenKrupp has accredited its R&D 
base in Budapest as a global center, Minister of 
Foreign Affairs and Trade Péter Szijjártó told 
Hungarian news agency MTI on October 20, after 
meeting with management at the company’s 
headquarters in Essen. In addition to its R&D base, 
ThyssenKrupp makes axles for Audi at a plant in 
Győr and it is building a HUF 30 billion steering 
components factory in Jászfényszaru, which is 
expected to start operating in 2018. Szijjártó also 
met with the management of Deutsche Telekom 
in Düsseldorf. The telco’s Hungarian subsidiary, 
Magyar Telekom, is setting up service centers in 
a number of smaller Hungarian cities that will 
employ 360 people.

FDI in Hungary A Hungaricum in the 
U.S.: Hungary to start 
exporting Mangalitsa 
Stateside?
Farmers could soon start 
exporting Hungary’s unique 
Mangalitsa meat to the United 
States, with the first introductory 
shipment already on its way 
to Houston, Texas, Péter Tóth, 
head of the National Mangalitsa 
Farmers Association said on 
October 24, state-owned news 
agency MTI reported. Pick Szeged has acquired the export license to sell Mangalitsa meat in 
the United States. About 60,000 Mangalitsa pigs (also known as the curly-haired hog) are sold in 
Hungary each year, but just 25,000 are butchered commercially in the country. The rest are sold 
or butchered on family farms. Tóth said the EU’s trade embargo against Russia (for its annexation 
of Crimea and destabilization of Ukraine) is fuelling the search for new markets. The Mangalitsa 
is an extreme lard-type of pig, which produces high-quality fat and marbled, juicy and flavourful 
meat, acknowledged as some of the best pork in the world.
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By Levente Hörömpöli-Tóth

AmCham and the Hungarian Investment Promotion 
Agency have staged their second annual conference 
on competitive education, inviting secondary school 
students to share their vision about how they 
imagine the future of education and workplaces.

Talent is a key pillar of AmCham’s “Policy Agenda” 
and strategic working plan that aims to improve 
Hungary’s competitiveness, and as such concerns 
the renewal of education. AmCham has been an 
advocate of this topic for years, and has engaged 
schools all over the country in its educational 
programs, the Language Ambassador and Career 
Ambassador programs. The chamber believes in 
engaging all stakeholders in dialogue, and decided 
to reach out to students, as their voices need to 
be heard more, especially when talking about the 
future. Therefore, as part of a joint initiative with HIPA, 
the Ministry of Human Capacities and the Ministry for 
National Economy, a nationwide competition called 

“#YouCanDoBetter” (“#TudszJobbat” in Hungarian) 
was launched in August 2016. High school students 
were asked to send in presentations about their 
dream school or workplace, with a combined total 
of 39 submissions filed in the two categories.

At the conference honoring the award winners, 
AmCham President Ferenc Pongrácz welcomed 
the audience by pointing out that the barrier of 
entry has disappeared in many industrial segments. 

“Youngsters have access to the same platforms 
as celebrities, which holds the promise of vast 
opportunities for self-expression. AmCham prides 
itself on gathering together the coolest companies in 
the country, and students participating in the contest 
have the chance to meet them in order to gain key 
information about their operations and trends in the 
labor market,” he said, referring to the fact that a 
dozen corporate and governmental partners could 
be contacted on the spot at their stands in the hall.
István Papp, the vice president of HIPA, co-host 

of the event, explained to the young audience that 
the investment promotion agency is dedicated to 
bringing as many quality jobs to Hungary as possible. 

“Competitiveness depends mostly on how great the 
education is and, finally, students are now engaged 
in shaping the process, which cannot work without 
them,” he said. 

“We are living in the era of the fourth industrial 
revolution, where high-tech solutions will be 
embedded in every segment of the economy via 
robotics, nanotech, automation, and so on. It is clear 
that the education system cannot remain the same 
as it is now, but in order to adjust, technology needs 
to be integrated into it,” Papp noted.

As for the dream workplace contest, two general 
approaches were embraced by applicant teams. On 
the one hand, an overall description was given about 
how an organization is supposed to work. The other 
method was to demonstrate the ideal set-up by 
introducing an imaginary, privately-owned firm like 
a café or a beauty shop.

“Entrepreneurship is highly valued by AmCham, and 
accordingly, we provided the teams with a book 
entitled ‘Become an entrepreneur’ (‘Vállalkozni jó!’), 
a compilation of inspirational interviews published 
by AmCham in 2014. Following this spirit, the 
winner was a team that chose to go down this 
path,” Andrea Juhos, AmCham board member said. 
The award went to the Waking Dreams Co. from 
Bálint Márton Elementary and Secondary School, 
because its application put an emphasis on the 
clear assignment of tasks, social inclusion and 
performance-driven assessment. A central focus 
was directed on the potential of teleworking and the 
importance of employee well-being.

The dream school category saw similarly inspiring 
applications; methodology as well as creativity 
were among the factors most appreciated by 
the jurors. The winning team, Kosztolányi Dezső 

Today’s Students Know What They Expect 
From Their Dream Schools and Workplaces
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Secondary School, presented a project called “The 
Future is Ours”, which featured social sensitivity 
and a logic for progressive change to be achieved by 
small steps. Its dream scenario included widespread 
use of e-books and ergonomic solutions, practice-
oriented education, and having thematic days at 
school dedicated to a single subject. 

The awards ceremony was followed by a roundtable 
discussion where students, teachers, industry 
experts and government representatives exchanged 
their thoughts. “Two-thirds of current students 
will have jobs that are not even around yet; take 
the example of body-part designers or ‘waste 
designers’,” state secretary Dr. László Palkovics said. 

“Therefore, a valid question is how do we get students 
ready for something that doesn’t exist. The clear 
purpose of education cannot be anything less than 
making them able to apply knowledge and to acquire 
the ability to learn.”

There was also on-the-spot polling of the audience 
that gave an enhanced impression of the ways in 
which the young would prefer to see changes to their 
academic environment. The results gave another 
indication that students feel overwhelmed by the 
amount of teaching material, that they wish to be 
taught more about problem solving, and they have a 
high need for digitalization. 

On the basis of the input from participants, AmCham 
will include these proposals in its so-called 

“Cooperation for a More Competitive Hungary” 
recommendation package, which was originally 
published in February 2016 and is currently under 
revision for updates. 

What students wish for in the school of  
their dreams
At the Second Competitive Education Conference 
students shared their vision of the future of 
education. The creative projects touched upon three 
main fields: (i) infrastructure, environment, and 
tools; (ii) curriculum and methodology; and (iii) social 
sensitivity.
 
The infrastructural suggestions mentioned three 
main categories: 59% of students called for modern, 
environmentally friendly school buildings with green 
energy consumption; 26% wanted a special entrance 
system, while demand for a properly equipped 
gymnasium was also high. 

In the topic of digitalization, 70% of students wanted 
more widespread use of IT tools such as laptops, 
tablets, e-books, school servers, school apps for 
mobiles, etc. According to another 25%, IT tools and 
e-textbooks are most important in the school of the 
future, as they are innovative and help youngsters 
to become professional users. Fifty-six percent of 
students would prefer to learn from e-books.

Student recommendations were quite widespread 
in the methodology and curriculum topic. Some 
44% of respondents wish to study in their final 
year only those subjects that are crucial for their 
chosen university. According to 78%, students are 
overwhelmed. Students are obviously asking for 
a much more practice-oriented education, based 
on subjects such as problem solving, critical 
thinking, presentation skills, public speaking, etc. 
Forty-four percent of students would prefer more 
language courses and international exchange 
programs, as well as educational and project weeks. 
Besides conventional lessons, subjects such as an 
introduction to finance, European issues, and IT 
programming would be very much appreciated. 

Overall, 40% of the students believe it would be 
crucial to devote energy and time to form the social 
sensitivity of students. A high demand was made 
for school psychologists and coaches, as well as for 
mentors and mentoring programs. 

59% modern, sustainable building

26% more secure entry system

70% IT tools

50% learning from e-books

44% language / international exchange

78% feel overwhelmed

What Students Want
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The AmCham 
Hungary 
Wall of Fame 
Fall 2016 Career Ambassador Program at ExxonMobil (September 30)  

and TATA Consultancy Services (October 19)

HR Academy - Fall Series (September 21-October 19)

Board Simulation at Corvinus University of Budapest (October 25)
Arthur Keleti and Szabolcs Kun speaking at CryptTalk's Seminar  

on the Protection of Business Communication (October 20)

AmCham Foundation Volunteer Day (October 1)

Mini Seminar on the New Hungarian Code of Civil Procedure with 
Erős Ügyvédi Iroda / Squire Patton Boggs LLP (October 4)
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We were all deeply saddened by the passing of Magda Kertész, a long-time member of our 
chamber. Although she is mostly remembered by the public as the second wife and inspiration 
of world-famous writer Imre Kertész, 2002 winner of the Nobel Prize in Literature, we at 
AmCham also remember her for the tremendous work she undertook in furthering U.S.-
Hungarian business relations. Magda had been a member of AmCham since 1990 as the 
commercial representative of the state of Illinois, and as such assisted in bringing millions 
of dollars in FDI to Hungary. During this time, she was a member of several committees and 
working groups in an effort to cement Hungary’s position in the world economy after the 
system change. Even after the conclusion of the Illinois economic mission, she remained a 
member of AmCham. She was a regular sight at our various events, and one could always turn 
to her for some pleasant and insightful conversation.
 
Magda passed away on September 9, 2016, at the age of 73. She will truly be missed.

Obituary: 
Magda Kertész (1943-2016)

citibank.hu

For over 200 years, we 
have made it our job to help 
companies, institutions and 
public entities around the 
world achieve and grow.

We look forward to keeping 
this spirit of enterprise going 
strong in Hungary, where 
we have helped Hungarian 
businesses thrive for over 
three decades.
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GLOBALLY CONNECTED.
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AmCham Hungary has continued its “10,000 
Steps” health awareness campaign in 2016 and 
we are proud to announce that 27 companies, 104 
teams and 791 employees took part in the 100-day 
challenge. AmCham Hungary itself entered three 
teams, two from staff members and one from 
the AmCham board. 
 
The AmCham Mini League achieved outstanding 
results above global average.
 
• Together the participating employees covered 

564,013 km, which means they walked around 
the world more than 14 times.

• Together, the participating employees made 
881,264,046 steps and burned off 35,368,728 
kcal. That is the equivalent of 121,961 hot-dogs. 

• 82% of participating employees now rate their 
overall health as either good, 
very good or excellent.

The three most active companies 
of the AmCham Mini League 
were:
 
1. UniCredit Bank  

Hungary Zrt.
2. Marriott Hotels Budapest
3. Siemens Zrt.

The first three teams in the 
AmCham Mini-League were:

1. The Centipedes from Lexmark International 
Technologies Hungária Kft. (which covered  
8,587 km)

2. HeRoes from UniCredit Bank Hungary Zrt. 
(which covered 8,201 km)

3. A-team from Marriott Hotels Budapest 
(which covered 7,761 km) 

Huge congratulations to all the participants for 
what has been achieved. 

AmCham believes that, through the opportunity 
of participating in the challenge, numerous 
employees created new habits of a healthier 
lifestyle.
 
Sign up your team of seven for the 2017 
Global Challenge starting on May 24.

 Challenge Returns
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By Levente Hörömpöli-Tóth

The Second “Business Meets Government Summit” 
hosted by the Hungarian Investment and Promotion 
Agency and AmCham Hungary was the latest 
episode in an on-going dialogue between the 
corporate world and the administration where 
high-ranking representatives discussed strategic 
recommendations meant to substantially improve 
the country’s competitiveness.

AmCham has set itself a mission “to achieve a ten-
spot World Competitiveness Ranking improvement 
in ten years for Hungary with CEE”. In order to make 
that happen, a dialogue between leading companies 
and the administration was launched in cooperation 
with HIPA at the first “Business Meets Government 
Summit” last year, where a 19-point strategic working 
plan titled “Cooperation for a More Competitive 
Hungary” has been worked out.

In 2016, leaders representing business and 
government gathered for a second time to 
discuss what had been achieved from those 
recommendations and commitments, and to 
highlight new challenges that need to be addressed 
as a matter of urgency.

“We are very pleased that the set of proposals 
adopted last year inspired future legislative 
amendments, whereby tax incentives for firms 
running R&D projects will double in the 2017 budget,” 
Ferenc Pongrácz, AmCham’s president said. 

Péter Szijjártó, Minister of Foreign Affairs and Trade, 
praised the fact that growth and fiscal discipline go 

Businesses and Gov’t Share Common  
Goal to Make Hungary More Competitive

Farkas Bársony, lead of AmCham’s Investment Policy Task Force 

Péter Szijjártó, Minister of Foreign Affairs and Trade
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hand-in-hand now, which serves as a solid base for 
strategic planning. A series of measures scheduled 
to enter into force next January should further make 
Hungary an attractive location for investment. One of them 
concerns a tax incentive for establishing R&D centers as 
the government’s top aim is to help companies create 
more quality jobs. “So far we have been concentrating on 
the number of new jobs. Now we have entered a phase 
where added value and the intensity of research activities 
count as well,” Szijjártó said.

Farkas Bársony, the lead of AmCham’s Investment 
Policy Task Force noted: “We have communicated many 
times that a consistent government approach is needed 
towards foreign direct investments.Last December a joint 
strategic working committee was set up by the Ministry 

for National Economy and AmCham for the purpose 
of a regular exchange of views with a special focus on 
key business environment issues.” Accordingly, input is 
shared on a regular basis on possible improvements to 
the investment environment, the labor market, the digital 
economy and innovation. Advocating for enhanced labor-
mobility, AmCham is glad to see that new incentives have 
been introduced in this area. Employers will be allowed to 
deduct costs related to paying for workers' housing, and 
will be able to contribute more to commuting costs as well. 

Another important target is to introduce more 
competency-based and practice orientated experiences 
into public education. “There has been progress in 
terms of bringing schools and businesses closer to one 
another,” Bársony said. 

The fact that companies’ needs are now seriously 
considered when making legislative amendments 
shows that the government is a partner in the process 
of making the country more competitive, said Róbert 
Ésik, the president of HIPA. “We have never had a 
better year than 2016 as capital invested since last year 
has doubled,” he added. “Record export figures and 
the existent trade surplus are excellent indicators that 
the method is working. The FDI per GDP ratio was 
also highest here in CEE in 2015, which underlines that 
HIPA's efforts to make the country more attractive for 
investment are bearing fruit.” 

Participants went on to exchange views in four 
closed-door roundtable discussions. High-level 
government representatives included István Lepsényi, 

secretary of state for economic regulation, Ferenc 
Friedler, vice president for innovation and general 
affairs, National Research, Development and 
Innovation Office, Ádám Szigeti, head of department, 
Department of Research and Development in Higher 
Education, Ministry of Human Capacities, Attila István 
Simon, deputy minister of state for labor market, 
Ministry for National Economy. 

The discussions concluded that it has become very 
hard to find good quality white collar workers., and 
there is a European-level competition for such talent. 
It was also agreed that a change of mindset is required 
in the whole of society in order to enhance economic 
performance on a large scale and thereby improve 
the country's reputation and standard of living. 

Roundtable Roundup
Botond Rencz, CMP, EY  - moderator, Business Environment & Sophistication session.

“We knew that one day not only quantity, but also the quality of FDI will matter, and now 
we have reached this stage of development. The economy is in good shape, where a solid 
balance sheet is coupled with strong growth. Businesses and the government have an 
ideal environment to live up to the task and push for quality investments.”

László Szépkuti, co-lead of AmCham's Talent PTF – moderator, Labor Market 
& Education session. “A priority issue is how to ease the labor shortage in Hungary, 
and participants discussed several ideas, ranging from a review of the current public 
employment program and better integration of the Roma population. to the motivation of 
the 50+ population to help them stay in the labor market for longer. A very strong message 
from companies is that they need employees with much better digital competences, soft 
skills and language skills.”

Csaba Márkus, Partner, Deloitte – moderator, Innovation session. “We focus on 
ways to help increase corporate spending on R&D in Hungary, including the introduction 
of a new R&D grant scheme to attract new and stimulate the expansion of existing R&D 
centers of larger corporations in Hungary. Also, we are helping to make R&D projects 
performed jointly by academia and corporate sector become more efficient in the context 
of the Higher Education and Industry Cooperation Center (FIEK).  We must also work out 
how large companies could mentor startups where mentorship costs should be legally 
recognized. There is no time waste if it’s about easing the labor shortage of skilled IT 
professionals. Therefore, a plan is needed as to how to quickly train at least entry level IT 
specialists in large numbers.”

Zsolt Winkler, Director, Telecommunication/Media/Technology, KPMG 
Advisory Ltd. – moderator, Digital Economy session. “It’s high time that a digital education 
strategy was launched. However, first the government needs to be presented with whatever 
needs to be digitalized, in order to optimize the impact of the strategy. Stakeholders also 
wish to see more e-government development.”

Ferenc Pongrácz, AmCham president 

Róbert Ésik, president of HIPA, Botond Rencz, country managing partner, EY and István Lepsényi, 
secretary of state for economic regulation at the Business Environment & Sophistication roundtable.
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We Made it Happen with More Than 100 Participants in 3 Venues
By Anikó Kraft 

The beginning of fall means an opportunity for 
AmCham member companies to offer volunteer 
activities to their employees. The AmCham 
Foundation’s regular “Day to Make it Happen” 
initiative is a steady staple for those who wish 
to participate in a meaningful, well-organized 
volunteering activity.

On October 1, more than 100 volunteers 
participated in three different venues to make 
the everyday environments of children both nicer 
and safer. Employees from various companies 
such as Lexmark, KPMG, NCR Hungary, Tata 
Consultancy, and Xerox helped renovate a fence 
and a playground, which is used everyday by 
children with multiple disabilities learning at a 
school operated by the Bliss Foundation.

Together with students from BME High School 
(who thus were able to collect valuable hours in 
social work, required for graduation), employees 
of AmCham member companies Lexmark and 
Tata Consultancy cleaned the gardens of the 
Bólyai utca Children’s Home, creating barefoot 
trails and assembling pallet furniture. 
 
Finally, a team of about a dozen volunteers from 
Tata Consultancy and the Hungarian Investment 
Promotion Agency worked at the School for the 
Blind, painting a ceramic workshop run by the 
Kézzelfogható Alapítvány (Tangible Foundation). 

“We have a great relationship with the AmCham 
Foundation, ever since we started working with 
them. They are fast and professional; it is a 
delight working with them,” said Erzsébet Móga, 
president of Kézzelfogható Alapítvány.  

While the team waited for the paint to dry, Móga 
showed the volunteers how the ceramics were 
made; they were so excited about the various 
benefits of pottery that the two organizations 
volunteered to co-organize team building 

events with the School for the Blind. “We will 
work out the curriculum for these projects in 
January, and we can launch during the spring” 
explained Móga.

The AmCham Foundation’s “Day to Make 
it Happen” initiative provides an excellent 
example of the benefits of wide-scale 
cooperation, and is a fulfilling day for everyone 
involved. “I decided to participate in this 
volunteering activity, because it makes me 
feel that my work is meaningful and useful,” 
commented one KPMG employee. “It is great to 
be here, because we can work with our friends 
for a good cause,” explained one of the student 
helpers. “We had a lot of fun today,” said one of 
the children living in the Children’s Home. “We 
helped the volunteers and played football with 
them – and had some pancakes too!” 

SUNDAY?
BRUNCH DAY!

TAKE A GASTRO ADVENTURE, TASTE OUR CULINARY DELIGHTS! 
Every Sunday Brunch has a different theme at Brasserie & Atrium.
Bring the whole family, dine in style and be entertained.

· KID’S CORNER
· LAVISH BUFFET & LIVE STATIONS
· RICH DESSERT SELECTION 
· LIVE ENTERTAINMENT

BOOK NOW ON: +36 1 479 4850 OR
CUISINE.BUDAPEST@CORINTHIA.COM
CORINTHIA HOTEL BUDAPEST, ERZSÉBET KRT. 43-49.
WWW.BRASSERIEANDATRIUM.HU

advertisement



V O L  I I .  I S S U E  1 0 ,  N O V E M B E R  2 0 1 6 V O L  I I .  I S S U E  1 0 ,  N O V E M B E R  2 0 1 6

T H E  V O I C E  O F  A M C H A M  H U N G A R Y

11  

      New Members On Board

patron members

Dreher Sörgyárak Zrt.

Managing Director: Mr. Robert Cooper
Address: 1106 Budapest, Jászberényi út 7-11.

Phone: +36 1 432 9700
E-mail: ca@dreher.sabmiller.com 

Web: www.dreherzrt.hu

Dreher Breweries Ltd. - thanks to more 
than one and a half centuries of brewing 
experience, technological improvements, 
and excellent brands that satisfy a wide 
variety of consumer expectations - is the 
Hungarian market-leader beer producing 
and distributing company. The activities 
and administration of Dreher Breweries 
are characterized by the commitment 
to quality and environmental protection, 
also the key principles of transparency, 
fair market competition, and social 
responsibility, making it worthy of the 
name of the Hungarian brewing industry's 
founder. Dreher Breweries operates in the 
spirit of sustainable development, thus we 
continuously improve our environmental 
performance by environmentally-conscious 
corporate governance and operations.

Inzelt Law Firm

Attorney at Law: dr. András Inzelt
Address: 1025 Budapest, Kupeczky u. 2.

Phone: +36 30 243 9810
E-mail: inzelt.andras@sztaki.hu 
Web: www.peter-gondos.com

Inzelt Law Firm is a client oriented law office, 
that provides legal services for both local and 
international clients. Our office is specialized in all 
aspects of civil law and complete legal management 
of projects. In cooperation with our partner law 
firms we are always able to deliver the best legal 
solution for any kind of upcoming legal problem. 
The office is the member of Péter & Gondos and 
Partners Lawyers’ Association.

business take-off

corporate

Robert Bosch Kft.

General Manager: Mr. Daniel Korioth
Address: 1103 Budapest, Gyömrői út 104.

Phone: +36 1 431 3800
E-mail: kapcsolat@hu.bosch.com 

Web: www.bosch.hu

Bosch has been present in Hungary since 1899. After 
its re-establishment as a regional trading company in 
1991, Bosch has grown into one of Hungary’s largest 
foreign industrial employers. In fiscal 2015, its nine 
Hungarian subsidiaries had a total turnover of HUF 
959 billion and sales of the Bosch Group on the 
Hungarian market – not counting trade among its own 
companies – was HUF 246 billion. The Bosch Group in 
Hungary employs some 12,200 people (as per January 
1, 2016). In addition to its manufacturing, commercial 
and development business, Bosch has a network of 
sales and service operations that covers the entire 
country. The sales center of Robert Bosch Kft. – which 
is acting as a South European Sales Center – distributes 
Bosch automotive components and vehicle diagnostic 
equipments, Bosch, Skil and Dremel electronic power 
tools, Bosch thermotechnology equipments and 
security systems, and it also undertakes customer 
services tasks. As part of Robert Bosch Kft., the 
Engineering Center Budapest (ECB) was established 
in 2005. It develops many kind of vehicle electronic 
control systems and mechanical components. It 
covers all necessary works – system engineering, 
algorithm development, electrical and mechanical 
design, simulation, reliability engineering, testing. ECB 
became the Bosch Group’s second largest European 
research and development base. ECB employs (17 
October 2016) more than 1700 engineers and plans 
further expansion.

Reilly Financial Advisors

Vice Presidents - Europe: Ms. Gabrielle Reilly, Mr. Jason Watters
Address: 110 00 Praha, Jungmannovo Namesti, 757/14

Phone: +420 739 125 460
E-mail: jason.watters@expatadvisors.com;  

gabrielle.reilly@expatadvisors.com
Web: www.expatadvisors.com

Living and working abroad comes with many challenges. 
These challenges are not new to Reilly Financial Advisors, 
a fee-only Registered Investment Advisor. We understand 
the unique obstacles you face as an expat, and our team 
of financial experts have been helping expats since 1975. 
Nobody specializes in expat clients quite like Reilly Financial 
Advisors, and we’re uniquely prepared to help our clients 
both define and achieve their individual financial goals. 
From helping those who are just building their nest egg 
to assisting clients as they transition into retirement, we’ve 
helped hundreds of expats prepare for and live through 
retirement. Reilly Financial Advisors services clients in 
more than a dozen countries worldwide, with offices in 
the United States, Europe, and the Middle East. Our unique 
experiences living overseas ourselves allows our team to 
understand clients on a unique level. As an independent 
advisor, we are able to provide our clients with the highest 
level of Fiduciary services, allowing us to make investment 
decisions based solely in the best interest of our clients. 
Our goal is to be our client’s first point of contact for all of 
their financial needs, serving as a trusted financial partner 
for the long term.

Tolerance-Training Kft.

CEO: Dr. Katalin Piczkó
Address: 1021 Budapest, Hűvösvölgyi út 56.

Phone: +36 1 214 2469, E-mail: tolerance@tolerance.hu 
Web: www.tolerance.hu

Motto: "Inspire others to discover their wings that enhance 
their success and efficiency, while enjoying what they are 
doing, following the path of joy and happiness" About us: 
Tolerance-Training Kft. was founded in 2003 by Dr. Katalin 
Piczkó, doctor, psychiatrist, therapist, economist, trainer 
and coach. Along with executive coaching, mentoring 
and advising, our training palette consists of several 
fields: commubnication, cooperation, leadership and 
management skills, sales, negotiation, resiliency, stress 
management, tem building, assessment center, complex 
prganizational and skills development, workshops, 
webinars, coach and train the trainer academy. Our 
greatest achievements are the positive feedback from our 
clients, when they tell about real changes in the behavior 
of participants and about actual, tangible improvement 
of results and efficiency. the keys to our success are: - 
practice oriented trainings - unique, tailor made trainings 
for companies - positive atmosphere, positive feedback 
- distinctive, self-developed Tolerance-Training methods 
involving cognitive-behavioral therapy experiences 
-trainings specialized on the Hungarian culture

TransAtlantic  
Consulting LLC

Managing Partner: Ms. Judit Hegedűs
Address: 1173 Budapest, Búbosbanka utca 4.

Phone: +36 1 257 2620; + 36 30 274 2533
E-mail: info@tac.co.hu
Web: www.tac.co.hu

By adopting western business practices but 
understanding important cultural differences between 
doing business in the East and the West as well as 
Europe and the US, TAC provides services in the area 
of management consulting, deal origination, project 
management and strategic cultural agility consulting 
with a strong focus on Global Strategic Initiative 
Implementation.

Távlatokat nyitunk
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The Conference of the  
American Chambers

AmCham Hungary had the privilige to attend the Conference of AmChams in Europe, an annual meeting 
attended by 30 chambers from all over Europe and Eurasia, which took place in Slovenia this October. 
One of the main goals of these conferences is to share ideas, learning and creative solutions, which 
each chamber can later build on. For this Best Practice session our chamber was invited to present 
the Career Ambassador Program and our Talent initiative, among around ten other AmChams. We 
would like to thank the organisers for an educational and inspirational program!


